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“The Alliance for South Asian AIDS Prevention is a community-based, non-

profit, charitable organization committed to providing health promotion, 

support, education and advocacy in a non-discriminatory manner for those who 

identify as South Asian living with and affected by HIV/AIDS” 
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Hi Members!! 
Hope you folks are having a wonderful summer!! Hot! & Humid! What do you expect? 
“It’s July” Mid Summer!! 
Before we tell you what’s in store for you for August here is what happened in 
July. 

Masala Mehndi Masti Festival 
This past weekend, ASAAP was up for a People’s Choice Award as Favourite Community 

Service/Humanitarian Organization at the Masala! Mehndi! Masti! Festival.  The awards were 
presented at the Festival Gala on Thursday July 24th and over 3000 votes were cast.  We are 
happy to announce that 

  We would like to thank everyone who voted 
for us this year!  
 
Whats coming up in August 
 

The Scotiabank AIDS Walk for Life Toronto is back again, and this year we are celebrating 
our 20th anniversary. Already 2008 is shaping up to be a BIGGER and BETTER walk, so get 
ready to tighten your laces, put on your fundraising hat, bring all your friends together and get 
ready to hit the streets of Toronto. 
If your want to volunteer, pledge or walk with us that day please contact our MSM outreach 
coordinator at desimen@asaap.ca or call 416 599-2727 X 226 
 
When: Sunday, September 14th, 2008 
Registration begins at 10 AM 
Walk starts at 2 PM 
Where: Corner of Church and Carlton Streets 
 

TTC Fundraiser 
On Friday August 15th, 2008, ASAAP will be organizing another TTC Outreach and 

Fundraiser to raise awareness and funds for the agency.  ASAAP will be at 4 TTC subway 
stations including Yonge-Bloor, Queen, Queen’s Park, and Yonge-Eglinton from 11am-5pm on that 
day.  If you would like to volunteer with us, please contact Aalia at education@asaap.ca or 
416.599.2727 x 222.  If you are not able to volunteer that day, come by the TTC and show 
ASAAP your support! 

 

 

 

 

    

ASAAP ─── UPDATE & EVENTS 



 
 

The Destruction of Evil 
  
Media Contacts:          Ellora Patnaik, 905-616-9298 (mobile) 
                                       Clay Loizou, 905-616-7098 (mobile) 
  
Chitralekha Odissi Dance Creations (CODC) presents “Glaanisanghaar”, an Odissi 
Dance Drama based on Dasavatar, the first song in the Geeta Govinda of the 12th 
century Oriya poet Jayadeva.   
  
Glaanisanghaar will be the second act of the evening, preceded by a first act of 
beautiful Odissi repertoire, featuring Shankaravaran Pallavi and a solo abhinaya by 
Odissi Master Chitralekha Patnaik.    
  
The dance drama itself details the ten incarnations of Lord Vishnu, as articulated in the Dasavatar of 
Jayadeva:  Meena, the Fish; Kurma, the Tortoise; Baraha, the Boar; Narasingha, the Man-Lion; Bamana, 
the Dwarf; Parsurama, the Furious Brahman; Rama, the Golden-bowed one; Balarama, the Wielder of the 
Plough-share; Buddha, the Peaceful One; and Kalki, the Ultimate Destroyer Who is Yet to Come 
  
Fans of classical dance will not wish to miss Chitralekha, Ellora, Devraj, and the CODC dance troupe in this 
largest-scale ever instantiation of this Odissi masterpiece.  If you attended any of the performances of 
CODC's four year epic "Mahabharata Vira Quadrilogy from the Kurukshetra Chronicles" (2003-2006) and 

yearned for more Odissi, this dance extravaganza is a must-see.     
  
Two shows only:   
  
Saturday, September 20, 8:00 P.M. 
Sunday, September 21, 4:00 P.M. 
Tickets: $30.00 regular; $50.00 V.I.P.  
  
Leah Posluns Theatre 
(Bathurst Jewish Community Centre), 4588 Bathurst (Between Sheppard and 
Finch) 
Toronto, ON  M2R 1W6 
  
For ticket reservations, write to tickets@seeodissi.com, or call 905-335-
6424.   
  
 

 

 

 

 

 

DANCE EVENTS 



 

 

 

 

 

 

   

 

 

 

2008 Course Dates 
    

♦ August 18 , 2008  –  April 10, 2009  
(Course Code: SSC-I-A04) 
• In-class training – August 18 – November 7, 2008  
• Coop Placement – November 10– December 19,  2008 
• EP Program       – December 22 – April 10, 2009         

 
Contacts:  
Stefanos Habtu  
Connections & EP Co-ordinator 
PHONE: (416) 531-4631 ext. 239 
FAX:  (416)531-2680 
E-MAIL: hstefanos@ststephenshouse.com 
Sunny Fong 
Connections & EP Job Developer 
PHONE: (416) 531-4631 ext. 273 
FAX: (416) 531-2680 
E-MAIL: fsunny@ststephenshouse.com    
ADDRESS: 
1415 Bathurst Street, Suite 201 
Toronto, ON M5R 3H8 

(1 block south of St. Clair West and Bathurst) 

 
 
 
 

St. Stephen’s Community House Employment and Training 

Centre 

CONNECTIONS COURSE 

 
EMPLOYMENT AND TRAINING PROGRAMS 



 

SKILLS TRAINING FOR NEWCOMERS  
 

Connections Course is a 34-week Ontario Works Program that includes  
an 18-week Skill Training Directly Linked to Employment 

course and a 16-week Employment Placement (EP) designed to assist newcomers who speak 
English as a second language  

and have little or no Canadian work experience 
 to secure an entry-level office or customer service position. 

 
♦ Twelve (12) weeks of in-class training in Job Search Preparation, Customer Service 

Excellence, Business English & Intermediate Computer skills 
♦ Six (6) weeks of co-op training 
♦ Sixteen (16) weeks of post training counselling & job search support through OW 

Employment Placement (EP) – Job Placement Services 
 

The computer course includes the following software applications: 
 

Windows XP  MS Word  MS PowerPoint                   MS Access    
MS Excel   Keyboarding      Plus Internet for Job Search Purposes 

 

Eligibility Criteria 
♦ ESL (English as a Second Language) - High Int. to Adv. Level 
♦ Newcomer with a residency of 5 years or less 
♦ 18-30 years of age (clients over 30 may be considered) 
♦ Valid work permit at least for one year 
♦ CCoommmmiitttteedd  aanndd  ffooccuusseedd  oonn  sseeccuurriinngg  aann  eennttrryy--lleevveell  ooffffiiccee//ccuussttoommeerr  sseerrvviiccee  ppoossiittiioonn.. 
♦ CCuurrrreennttllyy  rreecceeiivviinngg  SSoocciiaall  AAssssiissttaannccee  ((PPlleeaassee  nnoottee,,  aa  SSkkiillll  DDeevveellooppmmeenntt  OOppttiioonn  RReeffeerrrraall  

FFoorrmm  ffrroomm  tthhee  aapppprroopprriiaattee  TTSSSS  ccaassee--wwoorrkkeerr  iiss  nneecceessssaarryy  ttoo  ccoonnffiirrmm  aacccceeppttaannccee  iinnttoo  
tthhee  ccoouurrssee)) 

♦ Committed to the full-time 34-week training  
♦ Committed to a full-time, active job search (EP) upon completion of training  
♦ No previous computer experience is necessary 

 
PLEASE NOTE THAT PARTICIPANTS MUST COMPLETE THE COURSE IN ORDER TO 
RECEIVE A CONNECTIONS COURSE CERTIFICATE. 
 

 

 

 

 

 

 



 

 

 

 

 

 

 
 

Transitional Age Youth:  Substance Use Program 
 
The Addiction Program at North York General Hospital-Branson Division is offering an 
Outpatient Program for youth ages 16 to 24. 
 

Program Components Include: 
 

• Intake, Assessment and/or Referral to appropriate services 
• Individual, Family, Group Therapy to address issues related to substance use.  
• Flexible  Treatment Goals (i.e. Harm Reduction, Abstinence) 
• Evening appointments available 
• Covered by OHIP 
 

Eligibility for Service: 
 

• Turning 16-24 years old 
• Resides in Central LHIN (North York, Former City of York, York Region) 
• Capable of participating in outpatient treatment 
• Not currently psychotic, suicidal or at risk of harm to self or others 

 

Referrals Welcome By: 
• Self 
• Physician 
• Mental Health Professionals 
• Family 

 

Contact Information: 
Central Intake @ (416) 756-6642 or fax (416) 756-6671 

(Mental Health and Addiction) 
 

North York General Hospital-Branson Division 
555 Finch Avenue West, Toronto, Ontario M2R 1N5 

 
 

Youth ─── Program 



 
 
 
 
 

Welcomes young Muslim female teens to join … 
 
 

 
Are you a Muslim girl  aged 13 to 18? 

Have questions but ,no answers? 
Need a safe and fun place to hang out and meet new friends? 

 
Then Come Join Us for an exciting new group for girls just like you!   

 
The Habibti’s Girls Group will provide you with a safe and exciting forum to discuss topics that 

affect every teenage girl while at the same time meeting new friends, and 
 enjoy planned activities like: 

The Spa Series 
Movie Night 

Mehndi Party and much more! 
 

When: Tuesdays, from 3:30-6:30 pm  
Where:  Agincourt Community Services,  

4155 Sheppard Ave. East 
 
 

To find out more information contact  
Hadil Issa or Hanifa Kassasm  
(416) 321-6912 Ext. 251  

or khanifa@agincourtcommuityservices.com 

    
 
 
 
 
 
 
 
 
 
 



 

Toronto Police Service 
Community Mobilization Unit 

Youth Services 
40 College Street 
Toronto, Ontario 

M5G 2J3 
Phone: 416-808-7430 
Fax: 416-808-7296 

www.torontopolice.on.ca 
E-mails: 

sharleen.lavalley@torontopolice.on.ca 
Brianne.Whyte@torontopolice.on.ca 

 

Created by the Toronto Police Service and the Canadian Opera Company, 
the Toronto Opera Program (T.O.P.) has been developed for young people 
Between the ages of 11 and 18. 
 
The purpose of T.O.P. is to: 
 
Encourage teamwork, self-expression, critical thinking and creativity among 
Participants 
 
Promote a healthy relationship between youth and police officers 
 
Develop youth leadership and life skills 
 
Increase self-image and confidence 
 
Identify skill sets and passions 
 
Move youth from “high risk” or “at risk” to a lower risk category 
 
Expose youth to the diverse employment opportunities within the Toronto Police 
 
Service and the arts and culture sector 
 
Create an opportunity where youth may express themselves in a new way and 
open the gateway for making positive choices 
 
 
 
 
 



 
 
 
 
 
 
Living in Brown: South Asian Youth in Focus is an exciting and vibrant training and mentorship 
program for South Asian youth.  With this program we hope to empower youth in our community as 
well as provide them with the skills and tools necessary to realize their goals.  Over the past few 
months we have been conducting training sessions in neighbourhoods across Scarborough and are 
now looking to complete the mentorship portion of the program.  We are currently seeking 
community members to work with youth and provide them with a short-term learning 
opportunity that will enable them to explore their future career and/or educational paths.  
These learning opportunities are flexible and do not require a large time commitment, 
approximately 8 hours in total.  Learning opportunities may range from job shadowing to short-term 
project assistance and will take place between July 14 and August 14, 2008.  
       
If you are interested in participating in this project please email the attached form to 
ellen@cassa.on.ca or sabera@cassa.on.ca.  The body of the email should describe why you are 
interested in mentoring a South Asian Youth (in one paragraph).   
 
If you have questions or would like more information please contact us by phone at (416) 932-1359 
ext 14 or by email at ellen@cassa.on.ca or sabera@cassa.on.ca.  We look forward to hearing from 
you soon. 
 
Sincerely, 
 
Ellen Curtis and Sabera Esufali 
Youth Engagement Coordinators 
Council of Agencies Serving South Asians (CASSA) 
1992 Yonge Street  #205, Toronto, ON, M4S 1Z7  
Tel: (416) 932 1359 Ext. 14   Fax: (416) 932 9305 
Mail to: ellen@cassa.on.ca or sabera@cassa.on.ca  
http://www.cassa.on.ca 

Living in Brown: South Asian Youth in Focus 
 

Mentor Registration Form 
 

***The completed version of this form should be emailed preferably by July 16, 
2008 to ellen@cassa.on.ca or sabera@cassa.on.ca.  Mentorships are organized on a 

rolling basis between July 14- August 14; we will continue to accept mentor 
registrations as needed during this period.*** 

 
 
 
 

The Council of Agencies Serving South Asians (CASSA) is excited to begin 
the second phase of its latest youth engagement initiative and needs your 

participation to make it a success 



 

 
Yorktown Family Services 
Presents 

Mindful Fathering 
(Fathering Without Violence) 

 
A group for fathers involved with child welfare looking to deepen their 

connection with their families. 
 
Fathers are invited to explore: 
 

��  rreellaattiioonnsshhiippss  wwiitthh  tthhee  ppeeooppllee  wwhhoo  aarree  iimmppoorrttaanntt  ttoo  tthheemm  
��  tthheeiirr  cchhiillddrreenn’’ss  nneeeedd  ffoorr  ccaarree  aanndd  pprrootteeccttiioonn  
��  tthhee  eeffffeeccttss  ooff  aannggeerr  
��  nneeww  ppaarreennttiinngg  sskkiillllss    
��  tthhee  iimmppaacctt  ooff  bbeelliieeffss  aanndd  bbeehhaavviioouurrss  tthhaatt  hhaavvee    

aaffffeecctteedd  rreellaattiioonnsshhiippss  wwiitthh  ppaarrttnneerrss  aanndd  cchhiillddrreenn  
 
      Starting: September 24, 2008 

Dinner and TTC are provided 
Pre registration is necessary 
Call: 416 394-2424 ext: 228 

 
 

 

 

 

 

Family ─── Services 

Location:   
Children’s Aid Society 
70 Chartwell Rd. 



Family Violence Against Immigrant & Refugee Women 
 Community Development Strategies Workshops in August 

 
 

What is your community doing about family violence? How are you involved? 
Looking to develop mechanisms to work with immigrant and vulnerable 
communities in identifying their priorities for community development in the 
area of family violence?  
 
Ontario Council of Agencies Serving Immigrants (OCASI) is pleased to 
announce 3 one-day hands-on workshops to work with participants through 
a dynamic process to learn how to engage communities to respond to family 
violence. 
 
The workshops will be of interest to program coordinators, managers or 
board members responsible for program planning and implementation at 
agency level. Frontline workers and those that are involved in community 
development activities are welcome to attend. 
 
For further information and to access the Registration Form please follow 
this link http://www.ocasi.org/index.php?qid=974. Your agency participation 
will be important for the Immigrant Service Sector as well as the immigrant 
and refugee communities you serve. Feel free to circulate this information 
as you consider appropriate.  
 
Contact Information: 
For further information please contact: Petra Roberts, OCASI Project 
Assistant, at 416-322-4950 ext. 252, e-mail proberts@ocasi.org.  
  
These workshops are sponsored by the Community Safety Investment (CIS) 
Program, City of Toronto. 
 
 
 
 

 

 

 



 

 

 

Memorandum 
 

Over the past year, United Way Toronto has been conducting research on the 
youth services sector and youth policies that impact Toronto. The purpose of this 
research is to identify appropriate ways to support long-term youth success and 
opportunity. I am pleased to inform you that the reports have been released 
yesterday and can be found on our website at: 
http://www.unitedwaytoronto.com/whoWeHelp/reports/youthPolicy.php 
 
The two reports are: 
 
Toronto’s Youth Serving System: Fragmented Paths to Youth Development  
This report examined youth policy and program coherence. It provides a review of 
the systems and policy structures across the Toronto youth-serving sector. It 
finds that the youth serving sector remains fragmented and uncoordinated because 
of the lack of policy coordination, predominance of short-term initiatives and 
funding, and the persistence of program gaps and duplication. 
 
Youth Policy: What Works and What Doesn’t 
This report is a review of youth policy frameworks examining how different 
jurisdictions approach youth policy. Formal policy responses to systemic youth 
issues were examined from 11 jurisdictions at the local, regional and national levels 
from across Canada and internationally. This report identifies the approaches 
government can take to contribute to long-term, positive outcomes for youth. 
 
Based on this research, our key recommendation is to call on the Province of 
Ontario to create a coordinated Youth Outcomes Strategy. This coordinated 
framework and action plan would support systemic and sustainable improvements in 
youth well-being and opportunity. Attached to this memo is our position summary.  
 
We look forward to working with you to strengthen the youth sector in Toronto and 
across Ontario. Please forward this research to your networks as appropriate.  
 
Should you have any questions, please contact me or Ming-Young Tam at 416-777-
2001 ext.276. 
 
 
 
 

OTHER NEWS 



 
 
If a picture is worth a thousand words, how many pictures does it take to 
understand just one word: homelessness?  
Homelessness – Solutions from Lived Experiences through Arts-Informed 
Research  
 
A collaborative initiative to put forward and take action on the knowledge gained 
from eight arts-informed, community-based, participatory research studies in 
Toronto.  
Save the date and be sure to join us on October 1, 2008 to launch our exhibit and 
help move our recommendations forward:  
 
Date: Wednesday, October 1, 2008  
Time: 9:30 am – 12:30 pm  
What: Launch of Joint Exhibit & Policy Report; Speakers  
Location: Toronto Metro Hall (Rotunda)  
55 John Street, Toronto, M5V 3C6  
 
The following projects will be present:  

•  A Day in the Life: Stories and Photographs of Health and Homelessness 
in Toronto  

•  Asleep in Toronto  
•  Coming Together: Homeless Women, Housing and Social Support  
•  Count Us In! Inclusion and Homeless Women in Downtown East Toronto  
•  I WAS HERE  
•  The Street Health Report 2007  
•  Street Health Stories  
•  Struggles, Strengths and Solutions: Exploring Food Security with Young  
• Aboriginal Moms  

 
These projects were conducted by peer researchers, community agencies and 
academics working with people with experiences of homelessness. Together, these 
works represent an important body of evidence on the lived experiences of 
homelessness, which is innovative and locally defined.  
 
The exhibit will be on display from Tuesday, September 30, 2008 to Friday, 
October 3, 2008.  
For more information, please contact Professor Izumi Sakamoto (Factor-Inwentash 
Faculty of Social Work, University of Toronto) at (416)946-8224, or email: 
artsandhomeless@gmail.com 
 

OTHER NEWS……………………………………. 
 



 

 

Job Posting: Literacy Through Hip Hop (LTHH) 
Program Instructor for LTHH 

Contract period: October 3rd, 2008-June 13, 2009 
Weekly schedule: Twice a week 
Hourly Rate:  $12.50/hour, 8-16 hours a week 
Literacy Through Hip Hop provides a unique educational opportunity for youth, 
grades 6-7, who are struggling with literacy. The program teaches basic reading, 
writing, and communication skills to youth who have been identified as having 
literacy issues, by utilizing positive hip hop as the primary teaching tool. The 
program aims to improve basic literacy and reduce the societal barriers that these 
youth may encounter. 
 
The job will include: 
 

• Working with children grades 6-7 in one of at least seven priority 
communities in the Greater Toronto Area (confirmed are Rexdale, Lawrence 
Heights, Dorset Park, L'Amoreaux) and Downtown Hamilton – we are hopeful 
that we will be able to find Instructors who are from or have strong ties in 
these communities 

• Leading a classroom and inspiring student engagement through teaching them 
about hip-hop 

• Learning the curriculum and classroom prep, including buying food on a 
weekly basis 

• Participating in several Community Committee meetings alongside key 
community members and the LTHH representatives 

• Mandatory evaluation of student progress  
• Coordinating the site's Walk Program for LTHH youth 
• Assisting in special events 
• Speaking with parents and teachers, if necessary 
• Attendance at a mandatory staff training session in mid-October and 

monthly staff meetings 
• Helping the Coordinator evaluate the curriculum and program success 

following the end of the program (the candidate will not be compensated for 
time put into this process) 

• Submission of police records check (to be reimbursed by LTHH) 
 

 
 
 

Job ─── Postings 



We are looking for a person with: 
 

• Experience being part of, as well as leading a team 
• Experience working with youth, grades 6-7 
• Knowledge of, and strong interest in Hip-Hop music and culture 
• Oral communication skills 
• Knowledge of the special needs of youth in lower-income areas and the 

issues of youth struggling with literacy 
• An ability to develop equal relationships with people of different cultural and 

class backgrounds 
• The ability to teach a class at least two evenings a week, from 4-6pm 
• A strong understanding of the strengths, challenges and needs of youth, 

particularly from differing backgrounds socio-economically and culturally. 
• Leadership experience in the Hip-Hop community 

 
If interested please send a cover letter, resume and an answer (250 words or less) 
to the following question, to the address below:   
LTHH regularly has artists from the hip hop community visit our classes as guest 
instructors.  If you could pick any one artist from any time, who would be your 
dream guest instructor, and what lessons would they be able to teach your 
students?  
Literacy Through Hip Hop is an equal opportunity employer and strongly 
encourages members of equity groups to apply.   
Please apply in confidence by email or post by Friday, September 12th, 2008, 
5pm. 
Attention: Christina Sackeyfio, Email: christina@lthh.org 
 

Literacy Through Hip Hop 
1209 King Street West - Unit 2 
Toronto, ON 
M6K 1G2 
 

 

 

 

 

 

 

 

 

 

 



 

 

 

Literacy Through Hip Hop (LTHH) 
Regional Program Coordinator  
 
Job Description  
Contract period: 12- 18 months  
Weekly schedule: 40 hours including some evenings and weekends  
Salary: 36,000-41000/year  
 
Parkdale Project Read is a progressive, multi-racial community literacy 
program. We work with adults in the community who are fluent in English, 
and who want to improve their basic reading, writing and math skills. We 
receive funding to deliver and improve literacy services to adults in the 
Parkdale community.  
 
Literacy Through Hip Hop is a non-profit organization that seeks to improve 
the literacy of disengaged students grade 6-8, through using hip hop as a 
teaching tool.  
 
The Coordinator is responsible for the successful implementation and 
management of LTHH programming and curriculum. The Coordinator will 
oversee programming at as many as 10 locations. The Coordinator will be 
responsible for managing sites, as well as LTHH instructors. The Coordinator 
will report to LTHH's Program Director. We are looking for a leader with 
experience in program planning and management (ideally youth programming), 
human resources, community outreach, community relations and advocacy.  
 
The position will include:  
 
Identifying, coordinating and delivering Literacy Through Hip Hop 
programming at numerous sites throughout the GTA.  
Facilitating LTHH sessions when required.  
Coordinating special events, workshops, and media requests as needed.  
Completing office and clerical tasks related to program delivery, including 
typing correspondence and report documents, maintaining filing system, data 
entry and photocopying/collating materials. 
 

Job ─── Postings 
Continued ▬▬ 



We are looking for a person with:  
 
Knowledge of the special needs of youth and the issues youth struggling with 
literacy face.  
Strong understanding of the strengths, challenges and needs of youth, 
particularly from differing backgrounds socio-economically and culturally.  
Experience working as part of a team.  
Excellent written and oral communication skills.  
Strong administrative, organizational and time management skills.  
Solid computer and internet skills.  
Flexibility to work at least two evenings per week.  
 
Deadline for applications is Friday August 1st , 2008.  
 
Please email, fax or mail your resume and cover letter to:  
 
Attention: Christina Sackeyfio 
1209 King St. West, Unit 2  
Toronto, Ontario M6K 1G2  
Fax: 416-531-5710  
Email: info@lthh.org  
 
Literacy Through Hip Hop is an equal opportunity employer and strongly 
encourages members of equity groups to apply.  
 

� Compensation: Salary: $36,000 - $41,000 / year  
� This is at a non-profit organization.  
� OK for recruiters to contact this job poster.  
� Phone calls about this job are ok.  
� Please do not contact job poster about other services, products or 

commercial interests. 
 

 

 

 

 

 

 

 

 



 

 

INTERNAL/EXTERNAL JOB POSTING 
July 22, 2008 

 
JobStart is a non profit agency serving the community since 1980 providing a range 
of employment and training services to job seekers (adults, persons with 
disabilities, newcomers, youth and students) at 3 locations in Toronto.  
 
Job Title:   Manager, Programs and Services     
Supervisor:   Director, Programs and Services 
 
Purpose of the Job:  Provides leadership for Newcomer employment services 
which provides internationally trained professions new to Canada job search and 
orientation to the Canadian workplace with an emphasis on the IT Sector with the 
goal of securing employment in their field. Responsibilities include supervision of 
staff, directing and coordinating overall programming and services. Educating staff 
on funders as defined by contracts.  Responsible for designing programs, internal 
systems and establishing partnerships to provide dynamic career services to 
achieve employment success. Plays a lead role to plan and coordinate activities 
designed to promote JobStart, funders and programs and services to employers 
and key stakeholders by presentations, special events etc.  
Key Responsibilities: 
• Ensure the delivery of exemplary customer service to all stakeholders 
• Promote and ensures program awareness to settlement and community agencies, 

the IT sector and other referral sources and prospective clients 
• Strong negotiation and influencing skills to effectively resolve complex conflicts 

which may involve key stakeholders and ensure program success through high 
quality of customer service  

• Identify opportunities for  service enhancements,  implement agreed upon 
changes, manage and monitor change and transitions to programs within 
JobStart to ensure success   

• Hire, train, provide day-to-day supervision, direction and support and ongoing 
performance feedback; seek consultation with Senior Manager in final hiring, 
termination and employee relations matters. 

• Set clear work objectives and monitors individual performance to meet or 
exceed contract targets  

• Ensure compliance to Contract and ensuring appropriate authorization and 
documentation validation is obtained  

• Develop, monitor and manage budget  
 
 



Qualifications: 
• 3+ yrs in the Newcomer Employment Services ; management and supervisory 

experience (minimum 2 yrs)  
• Degree or Diploma in Human Service, Management or related program  
• Knowledgeable on the range of existing community resources supporting 

newcomer integration and settlement 
• Demonstrated  sensitivity to the needs of a multi-cultural community comprising 

of extensive familiarity with diverse client populations and comfort with a multi-
cultural workplace 

• Established relationships with employers and familiarity with the IT sector 
• Excellent written and verbal English communication, additional language/s an 

asset 
• Advanced  skills utilizing all Microsoft Office Applications including Outlook, 

Power Point and Excel 
• Well-developed organizational leadership skills and strong interpersonal and 

management skills  
• Demonstrated ability to work within a team environment with limited supervision  
• Certification in Crisis Intervention, First Aid, Occupational Health and Safety 

an asset 
• Independent contributor, well organized, team player who is able to take 

initiative, manage change/transitions with the ability to prioritize and multi-task 
• Valid driver's license and access to a vehicle as extensive travel is required 

within the GTA 
35 hours per week (Early morning, evening hours and weekends are periodically 
required) 

 

Start Date:  August 18 2008 
Salary:  $51,296 per annum 
Closing Date:  August 8, 2008 
 
Send Letter of   Michael Raymond, Director, Programs and Services 
Interest and  219 Dufferin, Suite 1C, Toronto, ON M6K 3J1 
Resume to:  Fax (416) 253-2728 (no emails) 
 

JobStart strives to represent the diversity of the community in our hiring 
practices. 

The above statements are intended to describe the general nature and level of 
work applicable to this position and are not intended to be an exhaustive list of all 

responsibilities, duties and skills required 
 

Only those who meet the qualifications above will be considered for this 
position. 



 

 

Position/Title:     OHAfrica  Lesotho  Program  Director   

Position  Type:     1  to  2  year  renewable  contract   

Location:     Lesotho,  Africa          Start  Date:     October  2008   

OHAfrica  and  a  team  of  healthcare  professionals  work  with  local  healthcare  providers  at  Lesotho’s 

 first  public  HIV/AIDS  treatment  centre.   Created  in  2004  by  the  Ontario  Hospital  Association, 

 with  the  encouragement  and  support  of  Stephen  Lewis  as  United  Nations  Special  Envoy  for 

 HIV/AIDS  in  Africa,  OHAfrica  is  now  Canada’s  newest  international  AIDS  service  organization 

 supporting  the  Tšepong  “Place  of  Hope”  Clinic   in  direct  AIDS  care,  treatment  and  support.   By 

 bridging  the  public  hospital  sector  with  the  public  health  system  in  Lesotho,  OHAfrica  mobilizes 

 knowledge,  experience  and  resources  in  continuing  to  build  Tšepong  as  the  central  hub  for  a 

 district  wide  HIV  program  that  also  serves  26community  health  centres  and  HIV  testing  centres.   

   

OHAfrica  is  looking  for  a  visionary,  energetic,  resilient  and  accomplished  Lesotho  Program 

 Director   who  will  lead  a  cross�cultural  healthcare  team  to  expand  AIDS  treatment  and  care  and 

 work  with  local  healthcare  providers  to  integrate  clinic  operatins  and  care  with  the  local  health 

 system  and  community  health  network.   Through  leadership,  partnership  building,  networking,  team 

 building,  and  effective  administration,  you  will  strengthen  and  expand  a  program  of  HIV  testing 

 and  education,  treatment  and  support  reaching  a  significant  part  of  the  nearly  25%  of  Lesotho’s 

 adult  population  who  are  living  with  HIV/AIDS.   

   

Your  role  will  support  an  amazing  team  of  committed  people  who  are  making  a  real  difference  on 

 the  frontline  against  considerabe  odds  in  this  country’s  battle  to  fight  HIV/AIDS.   Your  impact 

 will  touch  healthcare  professionals,  healthcare  workers,  families,  parents,  and  other  frontline 

 agencies  and  NGOs  delivering  treatment,  care  and  support  for  people  living  with  HIV/AIDS. 

  OHAfrica’s  operations  through  the  Tšepong  Clinic  and  outlying  community  health  and  HIV 

 testing  centres  will  evolve  incrementaly  with  your  management  skills,  integrity,  accountability, 

 commitment  to  team  work  and  team  building,  resourcefulness  and  creativity,  and  collaboration 

 with  government,  community  and  NGO  partners.     

   

Fostering  and  managing  effective  relationships  and  partnerships  with  the  Lesotho  Ministry  of 

 Health  and  Social  Welfare,  the  Motebang  Hospital,  local  healthcare  counterparts,  government,  UN 

 and  other  international  agencies,  NGOs,  and  other  partners  engaged  in  Lesotho  will  be  a  key 

 contribution.   

   

The  Lesotho  Program  Director  is  committed  to  the  cause  of  HIV/AIDS;  the  role  of  international 

 development  in  health  and  HIV/AIDS;  respect  for  local  knowledge,  leaders,  government  and 

 community;  and  the  experience  of  people  living  with  HIV/AIDS  and  affected  communities. 

  OHAfrica  operations  are  based  in  Leribe  in  Lesotho,  a  small  inland  country  in  southern  Africa.   

   

Salary:    Commensurate  with  experience,  within  an  established  range   

Send:   (1)  detailed  resume  of  related  work  history,  education  and  training;  and  2)  cover  letter 

 sharing  how  your  experience,  education  and  training  specifically  meet  our  requirements  and 

 advance  OHAfrica’s  mandate.   For  details,  refer  to  role  statement  with  qualifications  on  the 

 OHAfrica  website  at  www.ohafrica.ca    

   

By  August  18,  2008  by  e�mail  to  OHAfrica   at:   ohafrica@ohafrica.ca  or  by  fax  at  416.205.1440, 

 Attention:   OHAfrica  –  Lesotho  Program  Director  Search.   Or  send  to:  OHAfrica,  200  Front  Street 

 West,  Suite  2302,  PO  Box  15,  Toronto,  Ontario  M5V  3L1   CANADA   

   
NO  phone  calls  please.   OHAfrica  thanks  all  candidates  for  their  interest  in  the  Lesotho  Program 

 Director  role;  only  short�listed  applicants  will  be  contacted  directly.   OHAfrica  encourages 

 applications  from  all  equity  seeking  groups;  People  Living  with  HIV/AIDS  who  meet  our 

 requirements  are  encouraged  to  apply.    


